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"Options for Conducting a Pay Equity Study of Federal Pay and Classification Systems"--report of the General Accounting Office Dec 31 2019
Mind the Gap : Gap Factors in Intercultural Business Communication : a Study of German-Indian Semi-virtual Tech/engineering Teams Oct 21 2021
Closing the Gap Mar 14 2021 Mathematicians have recently made dramatic progress on the Twin Primes Conjecture, which asserts that there are infinitely many pairs of
prime numbers that differ by 2. This book will describe two stories: that of the recent work on the Twin Primes Conjecture, and in parallel the related ideas from the
previous two thousand years of mathematics.-Selected Affirmative Action Topics in Employment and Business Set-asides May 28 2022
Bridging the Gap Between AI, Cognitive Science, and Narratology With Narrative Generation Nov 09 2020 The use of cognitive science in creating stories, languages,
visuals, and characters is known as narrative generation, and it has become a trending area of study. Applying artificial intelligence (AI) techniques to story
development has caught the attention of professionals and researchers; however, few studies have inherited techniques used in previous literary methods and related
research in social sciences. Implementing previous narratology theories to current narrative generation systems is a research area that remains unexplored. Bridging the
Gap Between AI, Cognitive Science, and Narratology With Narrative Generation is a collection of innovative research on the analysis of current practices in narrative
generation systems by combining previous theories in narratology and literature with current methods of AI. The book bridges the gap between AI, cognitive science, and
narratology with narrative generation in a broad sense, including other content generation, such as a novels, poems, movies, computer games, and advertisements. The
book emphasizes that an important method for bridging the gap is based on designing and implementing computer programs using knowledge and methods of narratology and
literary theories. In order to present an organic, systematic, and integrated combination of both the fields to develop a new research area, namely post-narratology,
this book has an important place in the creation of a new research area and has an impact on both narrative generation studies, including AI and cognitive science, and
narrative studies, including narratology and literary theories. It is ideally designed for academicians, researchers, and students, as well as enterprise practitioners,
engineers, and creators of diverse content generation fields such as advertising production, computer game creation, comic and manga writing, and movie production.
Monthly Labor Review Apr 14 2021 Publishes in-depth articles on labor subjects, current labor statistics, information about current labor contracts, and book reviews.
The Governance Gap Jun 04 2020 This book explores the persistence of the governance gap with respect to the human rights-impacting conduct of transnational extractive
corporations operating in zones of weak governance. The authors launch their account with a fascinating case study of Talisman Energy’s experience in Sudan, informed by
their own experience as members of the 1999 Canadian Assessment Mission to Sudan (Harker Mission). Drawing on new governance, reflexive law and responsive law theories,
the authors assess legal and other non-binding governance mechanisms that have emerged since that time, including the UN Guiding Principles on Business and Human
Rights. They conclude that such mechanisms are incapable of systematically preventing human rights violating behaviour by transnational corporations, or of assuring
accountability of these actors or recompense for victims of such violations. The authors contend that home state regulation, while not a silver bullet, has a crucial
role to play in regulating such conduct. They pick up where UN Special Representative John Ruggie’s Guiding Principles on Business and Human Rights left off, and
propose an innovative, robust and adaptable template for strengthening the regulatory framework of home states. Their model draws insights from the theoretical
literature, leverages existing public, private, transnational, national, ‘soft’ and hard regulatory tools, and harnesses the specific strengths of state-based
governance. This book will be of interest to academics, policy makers, students, civil society and business leaders.
Applying Business Intelligence Initiatives in Healthcare and Organizational Settings Sep 19 2021 Data analysis is an important part of modern business administration,
as efficient compilation of information allows managers and business leaders to make the best decisions for the financial solvency of their organizations. Understanding
the use of analytics, reporting, and data mining in everyday business environments is imperative to the success of modern businesses. Applying Business Intelligence
Initiatives in Healthcare and Organizational Settings incorporates emerging concepts, methods, models, and relevant applications of business intelligence systems within
problem contexts of healthcare and other organizational boundaries. Featuring coverage on a broad range of topics such as rise of embedded analytics, competitive
advantage, and strategic capability, this book is ideally designed for business analysts, investors, corporate managers, and entrepreneurs seeking to advance their
understanding and practice of business intelligence.
The Liberal Arts and Management Education Jul 18 2021 Advocates for integrating liberal arts with management in a new undergraduate curriculum blending technical and
analytic acumen with creativity, critical thinking, and ethical intelligence.
The Global Gender Gap Report 2009 Dec 23 2021 "The Index benchmarks national gender gaps on economic, political, education- and health-based criteria, and provides
country rankings that allow for effective comparions across regions and income groups, over time"--Page 3.
Intangible Asset Gap in Global Competitiveness Jun 28 2022 This book examines the role of intangible assets (IA) in companies and countries for achieving sustainable
economic growth. The authors particularly focus on Sweden and other Nordic countries to analyse the IA gap using a systematized “IA metrics” approach. They also discuss
the incentives needed for strategic investments into useful IA to gain national competitiveness from an economic, social and environmental policy perspective. The
authors contend that despite the increasing importance of IA and intellectual capital (IC) in the economy, the current discussion has only been centered on intellectual
property, which is one of the more prominent forms of intangibles. As this book demonstrates, IC and IA encompass wider dimensions of human, process, market, and
renewal capital, among others. Featuring real case examples from Spotify, Minecraft and Izettle, this book offers a strategy for the resurrection of competitive
advantage in the globalized economy and the advancement of some key United Nations Sustainable Development Goals (SDGs).
Gender Gaps and the Social Inclusion Movement in ICT Jan 30 2020 Despite advancements in technological and engineering fields, there is still a digital gender divide
in the adoption, use, and development of information communication technology (ICT) services. This divide is also evident in educational environments and careers,
specifically in the STEM fields. In order to mitigate this divide, policy approaches must be addressed and improved in order to encourage the inclusion of women in ICT
disciplines. Gender Gaps and the Social Inclusion Movement in ICT provides emerging research exploring the theoretical and practical aspects of gender and policy from
developed and developing country perspectives and its applications within ICT through various forms of research including case studies. Featuring coverage on a broad
range of topics such as digital identity, human rights, and social inclusion, this book is ideally designed for policymakers, academicians, researchers, students, and
technology developers seeking current research on gender inequality in ICT environments.
The Knowing-doing Gap Oct 01 2022 The market for business knowledge is booming as companies looking to improve their performance pour millions of pounds into training
programmes, consultants, and executive education. Why then, are there so many gaps between what firms know they should do and waht they actual do? This volume confronts
the challenge of turning knowledge about how to improve performance into actions that produce measurable results. The authors identify the causes of this gap and
explain how to close it.
Organisation Studies and Human Resource Management Aug 19 2021 This book advances educational understanding and practice in Organisation Studies and Human Resource
Management (OSHRM). It develops new theoretical perspectives on learning in OSHRM and introduces and evaluates a range of educational approaches, methods and techniques
to advance teaching and assessment and student learning in the field. Chapters are evidence-based and provide practical advice for enhancing the effectiveness of OSHRM
programmes and courses in universities, colleges and human resource development settings globally. With contributions from leading educators in OSHRM, the book both
advances understanding and provides practical guidance for the design of programmes, courses and classes. Importantly, it illustrates innovative classroom and virtual
learning experiences that will secure student engagement; cultivate critical and creative thinking; and enhance students’ employability, leadership and enterprise
capabilities. A distinctive contribution of the book lies in the inclusion of student viewpoints on the understandings and educational advances proposed by the authors.
Significantly, the book demonstrates how recent changes affecting higher education, such as globalisation, mass participation and marketisation, and, most recently, the
pandemic crisis, can be embraced as opportunities to advance both educational understanding and educational policy and practice in OSHRM. This book will be invaluable
for university educators internationally in the fields of OSHRM and for HR developers working in management and leadership development, and the book has relevance to
both groups whatever their career stage, from absolute beginners through to advanced practitioners.
Financing Small Business, Hearings Before a Subcommittee of ..., 85-2 OnS.2160, S.2185, S.2286 ..., April 21 ... May 2, 1958 Nov 21 2021
Medi-gap, Private Health Insurance Supplements to Medicare Sep 27 2019
The Wage Gap Feb 10 2021 This volume's collected essays present issues related to the wage gap, including problems with the wage gap between men and women, the wage
gap as a rich and poor problem, and the wage gap among races. Essays also debate whether education is key to reducing the wage gap. Students are encouraged to see the
validity of divergent opinions, so that they may understand issues inclusively. Fact boxes are included to summarize important information for researchers.
The SME Financing Gap (Vol. II) Proceedings of the Brasilia Conference, 27-30 March 2006 Jul 26 2019 A synthesis of the Conference discussions as well as selected
papers on the credit and equity financing gaps, as well as on private equity definitions and measurements.
How to Start a Business Analyst Career Dec 11 2020 You may be wondering if business analysis is the right career choice, debating if you have what it takes to be
successful as a business analyst, or looking for tips to maximize your business analysis opportunities. With the average salary for a business analyst in the United
States reaching above $90,000 per year, more talented, experienced professionals are pursuing business analysis careers than ever before. But the path is not clear cut.
No degree will guarantee you will start in a business analyst role. What's more, few junior-level business analyst jobs exist. Yet every year professionals with
experience in other occupations move directly into mid-level and even senior-level business analyst roles. My promise to you is that this book will help you find your
best path forward into a business analyst career. More than that, you will know exactly what to do next to expand your business analysis opportunities.
The Leadership Gap Jan 12 2021 Studies consistently show that quality leadership development programs pay off for companies -- in the form of shareholder returns,
market share growth, and sales. However, many companies have inadequate leadership development programs. This book challenges traditional views of leadership
development with a perspective that focuses on recognizing leadership as a source of competitive advantage. If you're a manager or an HR leader, The Leadership Gap
offers the practical, effective strategies you need to close the leadership gap in your organizations, unleashing leadership potential for better business results and a
sustainable competitive advantage.
The Global Gender Gap Report 2008 Apr 26 2022 "The Index benchmarks national gender gaps on economic, political, education- and health-based criteria, and provides
country rankings that allow for effective comparisons across regions and income groups, over time"--Page 3
Bridging the Skills Gap Jan 24 2022 In this landmark contribution to workplace learning and performance, ASTD in collaboration with its Public Policy Council has
prepared a white paper examining the causes and actions for bridging the skills gap affecting our workforce, and in doing so, presents a vision of the future and an

action plan that will help organizations grow and achieve success.
The CSR International Research Compendium: Volume 1 - Governance May 04 2020 Since 2009, CSR International has been identifying and summarising the best research on
corporate sustainability, social responsibility and business ethics and sharing it through monthly Research Digests. Now, for the first time, CSR International are
bringing together all of the research summaries since 2009 into three thematic volumes: on Governance, Environment, and Society. This Compendium will serve as an
invaluable resource for academics, students, researchers and professionals around the world who share an interest and passion for social responsibility, sustainability,
business ethics and corporate accountability. The first volume on Governance profiles over 450 research publications between 2009 and 2014 - including practitioner
reports, market surveys and academic papers - from over 300 authors and more than 250 organisations. Specifically, it contains research abstracts on the following
governance-related topic areas - Accountability, Transparency, Ethical Behaviour, Responsible Investment, Stakeholder Interests, Fair Operating Practices.
Eurasian Economic Perspectives Jun 16 2021 This book presents selected papers from the 26th and 27th Eurasia Business and Economics Society (EBES) Conferences, held in
Prague, Czech Republic, and Bali, Indonesia. While the theoretical and empirical papers gathered here cover diverse areas of economics and finance in various geographic
regions, the main focus is on the latest research concerning banking and finance, as well as empirical studies on emerging economies and public economics. The book also
includes studies on political economy and regional studies.
Bridging the Equity Gap for Innovative SMEs Apr 02 2020 Explores the idea that Europe's growth problems may be caused by weaknesses in capital markets and in the
access to risk capital. It addresses the evaluation of the financial needs and constraints of start-up firms and how these might be bridged. The role of public sector
intervention is analyzed, focusing on international best practices.
Closing the Gap Between Practice and Research in Industrial Engineering Nov 02 2022 This book presents the proceedings of the XXII International Conference on
Industrial Engineering and Operations Management, International IIE Conference 2016, and International AIM Conference 2016. This joint conference is a result of an
agreement between ADINGOR (Asociación para el Desarrollo de la Ingeniería de Organización), ABEPRO (Associação Brasileira de Engenharia de Produção), AIM (European
Academy for Industrial Management) and the IIE (Institute of Industrial Engineers), and took place at TECNUN-School of Engineering (San Sebastián, Spain) from July 13th
to 15th, 2016. The book includes the latest research advances and cutting-edge analyses of real case studies in Industrial Engineering and Operations Management from
diverse international contexts, while also identifying concrete business applications for the latest findings and innovations in operations management and the decisions
sciences.
Financial Technology (FinTech), Entrepreneurship, and Business Development Oct 28 2019 This book constitutes the refereed proceedings of the International Conference
on Business and Technology (ICBT2021) organized by EuroMid Academy of Business & Technology (EMABT), held in Istanbul, between 06-07 November 2021. In response to the
call for papers for ICBT2021, 485 papers were submitted for presentation and inclusion in the proceedings of the conference. After a careful blind refereeing process,
292 papers were selected for inclusion in the conference proceedings from forty countries. Each of these chapters was evaluated through an editorial board, and each
chapter was passed through a double-blind peer-review process. The book highlights a range of topics in the fields of technology, entrepreneurship, business
administration, accounting, and economics that can contribute to business development in countries, such as learning machines, artificial intelligence, big data, deep
learning, game-based learning, management information system, accounting information system, knowledge management, entrepreneurship, and social enterprise, corporate
social responsibility and sustainability, business policy and strategic management, international management and organizations, organizational behavior and HRM,
operations management and logistics research, controversial issues in management and organizations, turnaround, corporate entrepreneurship, innovation, legal issues,
business ethics, and firm governance, managerial accounting and firm financial affairs, non-traditional research, and creative methodologies. These proceedings are
reflecting quality research contributing theoretical and practical implications, for those who are wise to apply the technology within any business sector. It is our
hope that the contribution of this book proceedings will be of the academic level which even decision-makers in the various economic and executive-level will get to
appreciate.
Bridging the Socio-technical Gap in Decision Support Systems May 16 2021 Presents the advances in decision support theory and practice with a focus on bridging the
socio-technical gap. This book covers a wide range of topics including: Understanding DM, Design of DSS, Web 2.0 Systems in Decision Support, Business Intelligence and
Data Warehousing, Applications of Multi-Criteria Decision Analysis, and more.
The Gender Pay Gap Oct 09 2020 Despite increasing awareness, the gender pay gap has yet to close. In 2018, women still earned about eighty cents for every dollar men
did, and that number changes when factoring in a woman's education level, profession, and ethnicity. These articles explore the discussion surrounding the gender pay
gap, and highlight how our understanding of it has evolved in the past decade. Beginning with Obama's signing of the Lilly Ledbetter Fair Pay Act in his first weeks as
president and leading to some of the complicated economics of paid family leave, these articles explore the factors that create a gender pay gap and point to possible
solutions.
CIO Magazine Mar 26 2022 CIO magazine, launched in 1987, provides business technology leaders with award-winning analysis and insight on information technology trends
and a keen understanding of IT’s role in achieving business goals.
The Commodification Gap Aug 26 2019 THE COMMODIFICATION GAP ‘In an elegant and careful theoretical analysis, this book demonstrates how gentrification is always
entwined with institutions and distinctive contextual processes. Matthias Bernt develops a new concept, the “commodification gap”, which is tested in three richly
researched cases. With this, the concept of gentrification becomes a multiplicity and the possibility of conversations across different urban contexts is expanded. A
richly rewarding read!’ —Jennifer Robinson, Professor of Human Geography, University College London, UK ‘Urban studies has reached a stalemate of universalism versus
particularism. Matthias Bernt is breaking out of this deadlock by being very precise about what exactly is universal and what is not – and how one can conceptualize
both. The Commodity Gap is a key contribution to not only gentrification studies, but also to comparative urbanism and urban studies at large.’ —Manuel B. Aalbers,
Division of Geography & Tourism, KU Leuven, Belgium The Commodification Gap provides an insightful institutionalist perspective on the field of gentrification studies.
The book explores the relationship between the operation of gentrification and the institutions underpinning - but also influencing and restricting - it in three
neighborhoods in London, Berlin and St. Petersburg. Matthias Bernt demonstrates how different institutional arrangements have resulted in the facilitation, deceleration
or alteration of gentrification across time and place. The book is based on empirical studies conducted in Great Britain, Germany and Russia and contains one of the
first-ever English language discussions of gentrification in Germany and Russia. It begins with an examination of the limits of the widely established “rent-gap” theory
and proposes the novel concept of the “commodification gap.” It then moves on to explore how different institutional contexts in the UK, Germany and Russia have framed
the conditions for these gaps to enable gentrification. The Commodification Gap is an indispensable resource for researchers and academics studying human geography,
housing studies, urban sociology and spatial planning.
Skill Gap Study Report - 2014 Jul 30 2022 The survey identifies the current state of the gaps between the expected level and the actual level of the assets (i.e.
Attitude, Skills and Knowledge), possessed by the candidates seeking an entry level job in the industry.
Issues for Debate in Social Policy Aug 07 2020 Is more government aid needed? Who will pay for care of aging baby boomers? Will all Americans finally get health
insurance? These are just some of the topics covered in Issues for Debate in Social Policy. Engaging and reader-friendly articles encourage students to think critically
about some of the most pressing social policy issues of our time. Classroom discussions will sparkle as a result! About CQ Researcher Readers In the tradition of
nonpartisanship and current analysis that is the hallmark of CQ Press, readers investigate important and controversial policy issues. Offer your students the balanced
reporting, complete overviews, and engaging writing that has consistently provided for more than 80 years. Each article gives substantial background andanalysis of a
particular issue as well as useful pedagogical features to inspire critical thinking andto help students grasp and review key material: A Pro/Con box that examines two
competing sides of a single question A detailed chronology of key dates and events An annotated bibliography and Web resources Outlook sections that address possible
regulation and initiatives from Capitol Hill and the White House over the next 5 to 10 years Photos, charts, graphs, and maps
The Revenue Administration–Gap Analysis Program Jun 24 2019 The IMF Fiscal Affairs Department’s Revenue Administration Gap Analysis Program (RA-GAP) assists revenue
administrations from IMF member countries in monitoring taxpayer compliance through tax gap analysis. The RA-GAP analytical framework for estimating excise gaps
presented in this Technical Note sets out the steps and data required for comprehensive top-down gap estimates based on a comparison of actual collections to potential
collections, which is estimated from consumption (or use) and expenditure of excise commodities. The note outlines the motivation for, and different approaches to,
excise gap estimation; and identifies the design criteria for robust gap estimates. The note was jointly produced by RA-GAP team and the Slovak Republic’s Institute for
Financial Policy, piloting the framework for the mineral oils excise gap in Slovakia.
Closing the Wealth Gap Feb 22 2022
Medi-gap Jul 06 2020
Strategy That Works Mar 02 2020 How to close the gap between strategy and execution Two-thirds of executives say their organizations don’t have the capabilities to
support their strategy. In Strategy That Works, Paul Leinwand and Cesare Mainardi explain why. They identify conventional business practices that unintentionally create
a gap between strategy and execution. And they show how some of the best companies in the world consistently leap ahead of their competitors. Based on new research, the
authors reveal five practices for connecting strategy and execution used by highly successful enterprises such as IKEA, Natura, Danaher, Haier, and Lego. These
companies: • Commit to what they do best instead of chasing multiple opportunities • Build their own unique winning capabilities instead of copying others • Put their
culture to work instead of struggling to change it • Invest where it matters instead of going lean across the board • Shape the future instead of reacting to it Packed
with tools you can use for building these five practices into your organization and supported by in-depth profiles of companies that are known for making their strategy
work, this is your guide for reconnecting strategy to execution.
Bridging the Scholar-Practitioner Gap in Human Resources Development Aug 31 2022 Human resource professionals are an essential part of an organization; by helping to
establish a rapport between employees and their managers and providing individual support, they ensure the overall well-being and success of an establishment. However,
in certain sectors, such as academia or industrial settings, their role still remains unclear. Bridging the Scholar-Practitioner Gap in Human Resources Development
examines the knowledge breach in the role of human resources professionals and the pivotal role they play in an organization. Featuring timely research, future
implications, and practical applications of theoretical assumptions, this publication is a pivotal source for professionals, practitioners, academics, and researchers
interested in the impact human resources specialists have in organizational settings.
The Achievement Gap in Reading Nov 29 2019 In this volume prominent scholars, experts in their respective fields and highly skilled in the research they conduct,
address educational and reading research from varied perspectives and address what it will take to close the achievement gap—with specific attention to reading. The
achievement gap is redefined as a level at which all groups can compete economically in our society and have the literacy tools and habits needed for a good life.
Bringing valuable theoretical frameworks and in-depth analytical approaches to interpretation of data, the contributors examine factors that contribute to student
achievement inside the school but which are also heavily influenced by out-of-school factors—such as poverty and economics, ethnicity and culture, family and community
stratifications, and approaches to measurement of achievement. These out-of-school factors present possibilities for new policies and practice. The overarching theme is
that achievement gaps in reading are complex and that multiple perspectives are necessary to address the problem. The breadth and depth of perspectives and content in
this volume and its conceptualization of the achievement gap are a significant contribution to the field.
The Authority Gap Sep 07 2020 *A WATERSTONES 'BEST POLITICAL BOOK OF THE YEAR'* *A TIMES 'BEST PHILOSOPHY AND IDEAS' BOOK OF 2021* *A GUARDIAN 'BEST POLITICS BOOKS OF
THE YEAR'* 'A brilliant manifesto explaining why women are still so underestimated and overlooked in today's world, but how we can also be hopeful for change' Philippa Perry 'An impassioned, meticulously argued and optimistic call to arms for anyone who cares about creating a fairer society' - Observer __________ Imagine
living in a world in which you were routinely patronised by women. Imagine having your views ignored or your expertise frequently challenged by them. Imagine people
always addressing the woman you are with before you. Now imagine a world in which the reverse of this is true. The Authority Gap provides a startling perspective on the
unseen bias at work in our everyday lives, to reveal the scale of the gap that still persists between men and women. Would you believe that US Supreme Court Justices
are interrupted four times more often than male ones... 96% of the time by men? Or that British parents, when asked to estimate their child's IQ will place their son at
115 and their daughter at 107? Marshalling a wealth of data with precision and insight, and including interviews with pioneering women such as Baroness Hale, Mary Beard
and Bernadine Evaristo, Mary Ann exposes unconscious bias in this fresh feminist take on how to address and counteract systemic sexism in ways that benefit us all.
Includes interviews with pioneering women such as: Baroness Hale Mary Beard Bernadine Evaristo Mary McAleese Julia Gillard Dolly Alderton and Pandora Sykes Cherie Blair
Liz Truss Amber Rudd Frances Morris Laura Bates __________ 'Hugely exciting' - Emily Maitlis 'Deeply researched, profoundly thoughtful and a book very much for the here
and now: Mary Ann Sieghart's The Authority Gap is the book she was probably born to write' - Andrew Marr 'At last here is a credible roadmap that is capable of taking

women from the margins to the centre by bridging the authority gap that holds back even the best and most talented of women.' - Mary McAleese, Former President of
Ireland
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